HRANB Annual General Meeting, 2015-11-24

HRANB ANNUAL GENERAL MEETING

MINUTES

NOVEMBER 24, 2015
Saint John, New Brunswick
Welcome and agenda

The meeting was called to order by Pierre Simoneau at 11:49AM.
Pierre welcomed everyone in attendance.  Seven members of HRANB were present.  
The following agenda was presented:

1. Call to order

2. Review of minutes from 2014

3. Introduction of current Executive members

4. Year in Review

5. Next Steps:  Focus going forward

6. Membership Report

7. Sub-committee reports

a. Governance Committee

b. Marketing Communications Committee & Member Survey Task Force

c. Mentoring Committee

d. Professional Development Committee

e. Professional Standards Committee

8. Treasurer’s report

9. Closing

Shirley Mitchell moved that the agenda be adopted as presented.  Nicole Belliveau seconded the motion.  Motion carried.  

Review of minutes

No changes were brought forward to the 2014 Annual General Meeting minutes.  
Shirley Mitchell moved that the minutes be adopted as circulated. Nicole Belliveau seconded the motion.  Motion carried.  

Introduction of the current Executive members and Year-in-review
Pierre Simoneau spoke to the PowerPoint presentation that was included in the meeting package distributed at the beginning of the meeting.  Pierre shared that a number of initiatives have occurred at the national level since November 2014.  
Pierre stressed his gratitude to the numerous HRANB volunteers and is very pleased with their commitment level.  Without its volunteers, HRANB would not have seen as much success in the last few years.  
Nicole Belliveau moved to adopt the President’s report.  Jodi McMackin seconded the motion.  Motion carried.

Governance Committee
Pierre Simoneau shared the report found in Annex B.

Pierre confirmed that we are compliant as it relates to the ‘Canada Not For Profit Act’.  

Jeff Sparks mentioned that HRANB might be interested in the ‘Imagine Canada Standards’.  He offered to send information to Solange.    
Jeff Sparks moved to adopt the Governance Committee’s report.  Shirley Mitchell seconded the motion.  Motion carried.

HRANB by-law changes – this reflects a decision that was adopted at the national level.  This will allow potential immigrants to obtain the CHRP designation.  The proposed by-law change can be found in Annex C.
Wayne Love moved to adopt the proposed by-law change.   Nicole Belliveau seconded the motion.  Motion carried.

Marketing Communications Committee and Member Survey Task Force 

Pierre shared the report that was prepared by Jason Scarbro.  This report can be found in Annex D.

It was suggested that HRANB may want to explore the possibility of using CareerBeacon as a way to bring individuals who are looking for job postings via the CareerBeacon website to the HRANB website.    

Shirley Mitchell moved to adopt the Marketing Communications Committee and Member Survey Task Force’s report.  Jodi McMackin seconded the motion.  Motion carried.

Mentoring Committee

Jodi shared the report that can be found in Annex E.  
The HRANB provincial board agreed to continue with the program into 2016.  

It was recommended by those present that we need to ensure that the members are maximizing the use of the MentorCity tool.  It was also suggested that HRANB should communicate to its members that they should use the tool when performing coaching activities with their own staff (as long as both parties are members).  HRANB should encourage its members who have staff reporting into them to add mentoring activities as an objective within the performance management process.    

Nicole Belliveau moved to adopt the Mentoring Committee’s report.  Shirley Mitchell seconded the motion.  Motion carried.

Provincial Professional Development Committee
Jodi summarized the update submitted by Dan Martin.  This report can be found in Annex F.  

Sharing past presentations has been very helpful for the chapters….very valuable tool.  

Wayne Love moved to adopt the Provincial Professional Development Committee’s report.  Nicole Belliveau seconded the motion.  Motion carried.

Professional Standards Committee
Pierre reviewed the report submitted by Fran White which can be found in Annex E.
Jodi McMackin moved to adopt the Professional Standards Committee’s report.  Shirley Mitchell seconded the motion.  Motion carried.

Treasurer’s report

Peter Hanson, Treasurer shared the highlights of the financial statements as of year-end June 2015.  The report can be found in Annex G.  HRANB currently has total assets of $578,000 with minimal debt.
The financial statements are prepared by LeBlanc Scott CPA.  
Following the Treasurer’s report, one member asked how HRANB can sustain an Executive Director role?  Pierre shared that one of the expectations of the Executive Director will be to generate a certain amount of new revenue.  The member indicated that it may take 2-3 years before an individual could realistically be able to generate the expected revenues to sustain their role.  Pierre informed those present that a sub-committee of the board has been set-up to develop the details of this position (ie. refine and clarify what has already been prepared by a group of volunteers).  
Jeff Sparks moved to adopt the Treasurer’s report.  Nicole Belliveau seconded the motion.  Motion carried.

Shirley Mitchell moved to adjourn the 2015 Annual General Meeting.  
Annex A
 Introduction of the current Executive members and Year-in-review

Provincial Board Members
· President – Pierre Simoneau (NE)
· Incoming President – Jason Scarbro (FRED)
· Secretary – Cynthia Freeman King (SJ)
· Treasurer – Peter Hanson (MCTN) director at large
· Plus - Executive Administrator – Solange Gagnon (who also sits on several committees)
· Lori Orchard (FRED)
· Fran White (FRED), director at large
· Nicole Belliveau (MCTN)
· Emile Gallant (MCTN)
· Jodi McMackin (MCTN)
· Barbara Russell (NE)
· Marc Thériault (NW)
· Sarah Jackson (SJ)
· Shirley Mitchell (SJ)
2015 in Review

· 2015 was an eventful year for HRANB at both the provincial and national levels (Canadian Council of HR Associations - CCHRA)
National Level

· Ontario withdrew from CCHRA in 2014 and has refused to pay its 2014 obligations to CCHRA 
· CCHRA Task Force recommended changes to CCHRA
· Revised Governance model for CCHRA
· CCHRA Board Members each have ONE vote
· Appointment of an Interim CEO for CCHRA & establishment of a CSO Council
· Commitment to a single HR designation (like CPA or PEng)
· Introduction of new PD Log (Designation Renewal)
· New NKE exam used in 2015 with addition of 2 new domains (from 7 to 9)
· CHRP Enhancements announced for 2016
2015 HRANB Initiatives

· Mentoring Program launched with MentorCity 
· BCHRMA Webinars offered to HRANB Members
· Exit Survey  developed and sent to members leaving HRANB
· HRANB revised it’s policy related to transfers from Ontario to NB - CHRP’s transferring to NB to be accepted as Candidates & CHRL’s to CHRP (dependant on when the individual wrote the exam)
· Member Survey conducted in February
· Upgrade and redesign of HRANB Website
· Bilingual NKE exam introduced in November
· Establishment of a sub-committee to develop job description, a budget and recruiting plan for an Executive Director for HRANB 
· Signature of a partnership with Venngo to provide benefits to members
· Fredericton Chapter to host May 11-12 2016 HR Conference
Committed Volunteers

· Professional Standards Committee (5)
· CHRP Review Committee (3 current & 3 new)
· Discipline Committee (TBD)
· Complaints and Investigation Committee (2)
· Appeals Committee (2)
· Provincial Professional Development (6)
· Provincial Mentorship Program (6)
· Marketing Committee (4)
· Member Survey Task Force (6)
· Recruitment of Executive Director (4)
Volunteers National Committees

· NKE Writing and Item Review Panel (2)
· NKE Construction Panel (2)
· NKE Key Validation Panel (1)
· NKE Standard Setting Panel (2)
Membership Report

	HRANB MEMBERSHIP DATA - OCTOBER 30, 2015

	 
	Total
	North-East
	North-West
	Fredericton
	Moncton
	Saint John

	Members
	879
	38
	25
	221
	345
	250

	Regular
	345
	26
	17
	97
	118
	87

	Associate
	99
	3
	2
	22
	52
	20

	CHRP Member
	401
	8
	6
	97
	153
	137

	Retired
	5
	1
	0
	0
	3
	1

	Honorary
	3
	0
	0
	0
	1
	2

	Student
	26
	0
	0
	5
	18
	3

	 
	 
	 
	 
	 
	 
	 

	CHRP 
	405
	8
	6
	97
	153
	138

	% or membership
	46.08%
	21.05%
	24.00%
	43.89%
	44.35%
	55.20%

	 Candidate
	57
	2
	0
	12
	26
	17

	% or membership
	6.48%
	5.26%
	0.00%
	5.43%
	7.54%
	6.80%


Annex B

Governance Report 

· Focus in early 2015 – Refocusing of the Canadian Council of Human Resources Association (CCHRA) following the withdrawal of Ontario from CCHRA in 2014

· Revised CCHRA By-Laws provides for each Member Association (MA) to have ONE vote and the introduction of a member representing the Public to the Board

· Nomination of an Interim CEO for CCHRA

· Formation of Council of Chief Staff Officers from MA’s

· CSO’s meeting monthly and 1 month prior to CCHRA Board meetings to finalize files for Board review and decision
· New Professional Development Log for CHRP Designation Renewals came into effect in January. 

· New NKE exam in June based on 9 dimensions instead of 7 

· Announcement of Enhancement of CHRP Standards

· Will be 3 routes (instead of 1) to obtain CHRP

· Bachelor’s degree in any field + NKE + 3 years professional experience in 10 yrs

· Bachelor’s degree in any field + diploma or certificate in Accredited HR program + 3 years of professional work experience in last 10 yrs

· Bachelor’s degree in any field/MBA or Masters degree in HR Accredited program + 3 yrs professional work experience

· Foreign experience will be recognized

· Goal is to raise the CHRP designation to a Tier 1 level (CPA, PEng)

· HRANB has a lot of development work to do in areas such as

· Identification of HR College and University HR and business courses in order to have HR courses accredited by HRANB

· Development of an orientation & training program in the governance of professional regulatory bodies and their associated roles for Board members and staff

· Adopt Standards of Conduct for HRANB members 

· Plus other tasks to bring HRANB up to the same level as the other MA’s as Professional Regulatory Bodies

· CCHRA Strategic Planning Session scheduled for December 4th and 5th will probably impact HRANB Governance items such as – By-Laws, Policies, professional regulatory issues, etc.

· HRANB Focus in 2016 - to be developed in the new year following the December CCHRA Board meeting to discuss national strategy and planning 

Pierre Simoneau

President

2015 11 15

Annex C

Proposed changes and additions to By-laws

Article 13 – Professional Designations
Current:

13.1  The responsibility for conferring professional HR designations in New Brunswick rests with the Provincial Council.

Proposed:

13.1  The responsibility for conferring professional HR designations for New Brunswick rests with the Provincial Council.

Current:

13.2  The Provincial Council will establish a Professional Standards Committee (PSC) to act as registrar and to oversee professional designations in New Brunswick.  The Professional Standards Committee will report to the Provincial Council at each meeting of the Council.

Proposed:

13.2  The Provincial Council will establish a Professional Standards Committee (PSC) to act as registrar and to oversee professional designations for New Brunswick.  The Professional Standards Committee will report to the Provincial Council at each meeting of the Council.

Annex D

Marketing and Communications Committee Annual Report

Human Resources Association of New Brunswick Annual General Meeting

November, 2015
Current Committee Members

Jason Scarbro – Chair

Solange Gagnon

Marc Theriault

Helen Shideler-Hall

Barbara Russell

Mandate

The goal of the Marketing and Communications Committee (MCC) is to improve the value of being an HRANB member, including the benefits for members of being a CHRP and the benefits for employers of having a CHRP within their organization.

The MCC will give attention to all membership types – HR professionals, HR practitioners, students, and retirees.  It is understood that the needs will often differ dependent upon membership type.

The MCC is also responsible for:

· Relationships with other associations and groups (e.g., Chambers of Commerce)

· Participation in events that enhance the reputation of the Association and increases our exposure

· Improving the awareness and credibility of the CHRP designation

· Recognition of members who achieve the CHRP designation

· Member recruitment and retention

Accomplishments in 2015
· A separate task force, which includes a combination of regional participation from all five Chapters and current MCC members, was struck to coordinate the revisions and implementation of a membership survey in early 2015.  The survey was completed by 321 members.  The information gained through the survey has helped guide the MCC and will be used for strategic planning at both the Committee and provincial executive levels.

· An online member exit survey was created to gather important information related to why members choose to not renew their membership.  The results are being tracked and reported upon on a semi-annual basis.

· A continued focus of the MCC is to establish partnerships with other organizations that will bring value to our members.  The following new partnerships were developed in 2015:

· Venngo

· Captus Press

· HR Press

· BCHRMA 

· The MCC researched and recommended HRANB’s recent agreement with Venngo to launch MemberPerks, a savings program that will give members access to over 1200 unique discounts.

· A guideline was developed regarding variable advertising rates for non- and for-profit organizations.

· A set of demographic questions to be asked at membership renewal was finalized.  The intent is to use our website functionality to ask these questions when new members complete their membership application form and again during the membership renewal period.  This data, in combination with our member survey results, will greatly improve our understanding of our membership and our ability to meet their needs.

· Considerable work has been done to explore the creation of a fee-based HR Consultant listing on the HRANB website.

· The MCC played a key role in HRANB’s transition to a new website platform.

Goals for 2016
· Develop a summary of 2015 (and past) accomplishments and communicate to our members.

· Continue the development of a web-based consultant directory.

· Develop a strategy to appropriately recognize HRANB members who receive their CHRP designation.  Current thinking is to use our recently revamped website as the primary tool for recognition.

· Further develop the website as part of a larger strategy to improve member recognition, such as the creation of a “HRANB Hall of Fame”.

· Explore ways to improve our marketing and connection with current and potential student members.

· Continue to use the results of the 2015 member survey to focus the efforts of the MCC.

Annex E

Mentorship Committee Annual Report

Human Resources Association of New Brunswick Annual General Meeting

November, 2015

Current Committee Members

Sarah Jackson – Chair (SJ)

Solange Gagnon

Julie Scovil (Fred)

Amanda Winchcombe (Mon)

Chantal Lessard (Ed)

Devan Corrigan (Bath)

Jodie McMackin (Mon)

Mandate

The goal of the Mentorship Committee is to offer a structured and formal mentorship program to all members of the Human Resources Association of New Brunswick for the purpose of providing learning and development opportunities to the members and adding value to their membership.

Accomplishments in 2014-15
· Selection of a technology based mentorship platform (Mentor City) and the negotiation of a 1 year limited subscription of 150 users at a cost of $500/month from Jan 1 2015-Dec 31 2015 for a total cost of $6000 to be funded by the Provincial Board.

· Launch of the mentorship program pilot to members starting at the Nov 2014 HR conference, during chapter events, and continuously on the HRANB News & Events email blast.

· Participant satisfaction survey in June and Oct 2015.

Results to date (from Mentor City)

· 95 individuals have created a profile

· 35 identify as Mentees

· 15 identify as Mentors

· 23 identify as both Mentee or Mentor

· 50 relationships established

· Average 200 hrs/participant (of the 19 who are entering their hours in to Mentor City)

· Survey results (9 Mentors, 5 Mentees)

· “Overall, the mentoring experience is what I expected” 

· 4/5 Mentees= Agree

· 7/9 Mentors= Agree

· “If the mentorship program is extended beyond the pilot, how likely are you to continue in a mentor relationship”

· 3/5 Mentees= very likely; 1/5 Mentees= somewhat likely

· 7/9 Mentors= likely, very likely

Next Steps

· Review the survey results in greater detail and develop a communication/marketing plan for 2016 to increase the # of relationships of current registrants and to increase the number of total registrants to maximize the 150 users.

Recommendations to the HRANB Provincial Board

Extend the Mentor City contract for an additional year.

Annex F

2015 Provincial Professional Development Committee

Members: 

Chantal Lessard

Conrad Boissonnault 

Jodi McMackin
Lori Orchard
Maxime Labbe
Wayne Love
Solange Gagnon
Dan Martin – Chair 

The Provincial Professional Development Committee met regularly for most of 2015 while attempting to broaden the professional development opportunities available to HRANB members. 


After reviewing the committee’s results from 2014, the group gathered and reviewed the overall mandate of the committee. After several meetings, it was agreed that a change in mandate was necessary. In 2014, the Committee attempted to coordinate Province-wide professional development activities after reviewing all local chapter plans for the year. Various time constraints at the local levels made this mandate difficult to execute. In response to the challenges facing both the local chapters and the larger committee, a new mandate was put in place. It was determined that professional development activities would remain a local chapter responsibility and that Province-wide uniformity was neither viable nor likely. Instead, the Provincial Professional Development Committee has decided to focus on reviewing completed chapter-level professional development plans with an aim to provide additional development opportunities wherever gaps existed within local plans. 

To this end, the Committee was able to coordinate half-day legal sessions for all chapters in 2015. These sessions have been presented by McInnes Cooper and have been very well received. 

The Committee is also currently working to provide another event to all chapters in February, pending interest and speaker availability. 

Going forward, the committee will continue to meet to identify opportunities for additional professional development within the Province, while acting in a supplemental role, designed to bolster local chapter PD plans. 

Respectfully, 

Dan Martin 

Chair 

Annex G
HRANB Annual Financial Report Fiscal Year ending June 30, 2015

The fiscal year ending June 30, 2015, resulted in decreased profitability. Net Income was $4,183 compared to $14,342 in 2014. The balance sheet shows net assets of $578,837.

Revenue increased to $223,364 from $213,690, primarily due to an increase in exam and prep fees. These increased from $15,795 in 2014 to $21,401 in 2015. As well, Other revenue increased to $15,916 from $10,367. 

Administrative expenses increased to $113,018 from $96,364 in 2014. The primary increase was Professional Fees increased to $28,546 from $13,602 in 2014. This included $3,400 for the mentoring program and $13,540 for the membership survey. 

The Conference in 2015 incurred a $10,813 loss while investment income was $7,611.
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Respectfully submitted,

Peter R. Hanson, CPA, CMA, CHRP

Treasurer, HRANB
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2012

				2012		2011		% change

		Revenue		319,742		459,399		-30.4%

		Expenses		306,893		419,423		-26.8%

		Net Income		12,849		39,976		-67.9%





2012

		



2012

2011



schedule A 2012

		Revenue:		2012				2011				% change

		Advertising & Promotion		17,708		5.5%		25,183		5.5%		-29.7%

		Chapter Activities		73,515		23.0%		57,945		12.6%		26.9%

		CHRP Annual Fees		35,938		11.2%		43,484		9.5%		-17.4%

		CHRP Learning Sessions (NKE & NPPA)		12,922		4.0%		15,815		3.4%		-18.3%

		Conference Registration		1,485		0.5%		107,422		23.4%		-98.6%

		Conference Sponsorship		28,903		9.0%		50,373		11.0%		-42.6%

		Conference Trade Show		1,444		0.5%		5,915		1.3%		-75.6%

		Exam Fees		32,100		10.0%		57,500		12.5%		-44.2%

		Interest Income		1,283		0.4%		1,436		0.3%		-10.7%

		Memberships		96,178		30.1%		91,644		19.9%		4.9%

		Other		884		0.3%		2,682		0.6%		-67.0%

		HR Excellence Royalties		2,716		0.8%		0		0.0%		100.0%

		CCHRA Reimbursement		14,666		4.6%		0		0.0%		100.0%

		Total		319,742		100.0%		459,399		100.0%		-30.4%

		Expenses:

		Strategic:

		Governance		787		0.3%		3,579		0.9%		-78.0%

		Recognition		7,867		2.6%		8,939		2.1%		-12.0%

		Marketing and Communication		246		0.1%		20,865		5.0%		-98.8%

		Certification, Standards and Education		796		0.3%		1,416		0.3%		-43.8%

		Operational:

		Daily Management		68,620		22.4%		56,731		13.5%		21.0%

		CCHRA		50,737		16.5%		6,422		1.5%		690.0%

		Chapter		75,232		24.5%		60,176		14.3%		25.0%

		Communications		26,760		8.7%		61,915		14.8%		-56.8%

		Governance		18,410		6.0%		16,086		3.8%		14.4%

		Professional Development		49,752		16.2%		173,393		41.3%		-71.3%

		Recognition		7,686		2.5%		9,901		2.4%		-22.4%

		Total		306,893		100.0%		419,423		100.0%		-26.8%

		Net Income		12,849				39,976				-67.9%





1st Q 2013

				1st Q 2013		1st Q 2012		% change

		Revenue		63,851		52,005		22.8%

		Expenses		53,211		32,467		63.9%

		Net Income		10,640		19,538		-45.5%





1st Q 2013

		



1st Q 2013

1st Q 2012



schedule A 2013

		Revenue:		1st Q 2013				1st Q 2012				% change

		Advertising & Promotion		5,535		8.7%		4,184		8.0%		32.3%

		Chapter Activities		12,239		19.2%		11,144		21.4%		9.8%

		CHRP Annual Fees		350		0.5%		618		1.2%		-43.4%

		CHRP Learning Sessions (NKE & NPPA)		4,139		6.5%		4,344		8.4%		-4.7%

		Conference Registration		27,678		43.3%		0		0.0%		100.0%

		Conference Sponsorship		0		0.0%		12,000		23.1%		-100.0%

		Conference Trade Show		0		0.0%		0		0.0%		100.0%

		Exam Fees		8,425		13.2%		16,050		30.9%		-47.5%

		Interest Income		3,126		4.9%		11		0.0%		28477.0%

		Memberships		2,356		3.7%		2,325		4.5%		1.3%

		Other		2		0.0%		2		0.0%		-37.1%

		HR Excellence Royalties		0		0.0%		1,327		2.6%		-100.0%

		CCHRA Reimbursement		0		0.0%		0		0.0%		100.0%

		Total		63,850		100.0%		52,005		100.0%		22.8%

		Expenses:

		Strategic:

		Governance		0		0.0%		742		2.3%		-100.0%

		Recognition		0		0.0%		0		0.0%		100.0%

		Marketing and Communication		30		0.1%		87		0.3%		-65.4%

		Certification, Standards and Education		0		0.0%		893		2.8%		-100.0%

		Operational:

		Daily Management		10,442		19.6%		14,304		44.1%		-27.0%

		CCHRA		444		0.8%		553		1.7%		-19.7%

		Chapter		21,842		41.0%		5,921		18.2%		268.9%

		Communications		1,092		2.1%		530		1.6%		106.1%

		Governance		902		1.7%		1,545		4.8%		-41.6%

		Professional Development		9,526		17.9%		6,442		19.8%		47.9%

		Recognition		614		1.2%		1,449		4.5%		-57.6%

		Conference Registration		8,318		15.6%		0		0.0%		100.0%

		Total		53,211		100.0%		32,467		100.0%		63.9%

		Net Income		10,639				19,538				-45.5%





2nd Q 2013

				2nd Q YTD 2013		2nd Q YTD 2012		% change

		Revenue		171,161		94,586		81.0%

		Expenses		217,421		140,693		54.5%

		Net Income		-46,261		-46,107		-0.3%





2nd Q 2013

		



2nd Q YTD 2013

2nd Q YTD 2012



schedule A 2Q YTD 2013

		Revenue:		2nd Q 2013				2ndt Q 2012				% change

		Advertising & Promotion		10,595		6.2%		8,544		9.0%		24.0%

		Chapter Activities		32,881		19.2%		47,022		49.7%		-30.1%

		CHRP Annual Fees		803		0.5%		618		0.7%		30.1%

		CHRP Learning Sessions (NKE & NPPA)		4,139		2.4%		4,344		4.6%		-4.7%

		Conference Registration		106,641		62.3%		0		0.0%		100.0%

		Conference Sponsorship		0		0.0%		12,000		12.7%		-100.0%

		Conference Trade Show		0		0.0%		0		0.0%		100.0%

		Exam Fees		8,425		4.9%		16,050		17.0%		-47.5%

		Interest Income		3,144		1.8%		239		0.3%		1215.8%

		Memberships		4,266		2.5%		3,801		4.0%		12.2%

		Other		2		0.0%		267		0.3%		-99.4%

		HR Excellence Royalties		0		0.0%		1,370		1.4%		-100.0%

		HR Commissions		264		0.2%		331		0.3%		-20.0%

		Total		171,161		100.0%		94,586		100.0%		81.0%

		Expenses:

		Strategic:

		Governance		0		0.0%		787		0.6%		-100.0%

		Recognition		7,509		3.5%		7,867		5.6%		-4.6%

		Marketing and Communication		30		0.0%		235		0.2%		-87.1%

		Certification, Standards and Education		371		0.2%		796		0.6%		-53.4%

		Operational:

		Daily Management		25,639		11.8%		29,270		20.8%		-12.4%

		CCHRA		19,800		9.1%		21,564		15.3%		-8.2%

		Chapter		42,903		19.7%		47,422		33.7%		-9.5%

		Communications		7,497		3.4%		7,405		5.3%		1.2%

		Governance		7,355		3.4%		8,820		6.3%		-16.6%

		Professional Development		11,358		5.2%		8,641		6.1%		31.4%

		Recognition		2,764		1.3%		2,060		1.5%		34.2%

		Conference Registration		92,194		42.4%		5,826		4.1%		1482.6%

		Total		217,421		100.0%		140,693		100.0%		54.5%

		Net Income		-46,261				-46,107				-0.3%





June 30 2013

				2013		2012		% change

		Revenue		368,529		307,240		19.9%

		Expenses		311,508		294,391		5.8%

		Net Income		57,021		12,849		343.8%





June 30 2013

		



2013

2012



schedule A June 30 2013

		Revenue:		2013				2012				% change

		Advertising & Promotion		28,067		7.6%		17,708		5.8%		58.5%

		Chapter Activities		53,499		14.5%		73,515		23.9%		-27.2%

		CHRP Annual Fees		43,543		11.8%		35,938		11.7%		21.2%

		CHRP Learning Sessions (NKE & NPPA)		5,388		1.5%		12,922		4.2%		-58.3%

		Conference Registration		115,818		31.4%		1,485		0.5%		7699.2%

		Conference Sponsorship		4,527		1.2%		28,903		9.4%		-84.3%

		Conference Trade Show		4,600		1.2%		1,444		0.5%		218.6%

		Exam Fees		18,500		5.0%		32,100		10.4%		-42.4%

		Interest Income		5,297		1.4%		1,283		0.4%		312.9%

		Memberships		83,483		22.7%		96,178		31.3%		-13.2%

		Other		4,838		1.3%		884		0.3%		447.3%

		HR Excellence Royalties		0		0.0%		2,716		0.9%		-100.0%

		CCHRA Reimbursement		969		0.3%		2,164		0.7%		-55.2%

		Total		368,529		100.0%		307,240		100.0%		19.9%

		Expenses:

		Strategic:

		Governance		0		0.0%		787		0.3%		-100.0%

		Recognition		7,509		2.4%		7,867		2.7%		-4.6%

		Marketing and Communication		30		0.0%		246		0.1%		-87.8%

		Certification, Standards and Education		1,261		0.4%		796		0.3%		58.4%

		Operational:

		Daily Management		58,422		18.8%		56,118		19.1%		4.1%

		CCHRA		31,560		10.1%		50,737		17.2%		-37.8%

		Chapter		71,275		22.9%		75,232		25.6%		-5.3%

		Communications		9,936		3.2%		26,760		9.1%		-62.9%

		Governance		15,283		4.9%		18,410		6.3%		-17.0%

		Professional Development		112,768		36.2%		49,752		16.9%		126.7%

		Recognition		3,464		1.1%		7,686		2.6%		-54.9%

		Total		311,508		100.0%		294,391		100.0%		5.8%

		Net Income		57,021				12,849				343.8%





Dec 31 2013

		HRANB		6 mos. Dec 2013		6 mos. Dec 2012		% change

		Revenue		43,614		172,716		-74.7%

		Expenses		105,267		217,426		-51.6%

		Net Income		-61,653		-44,711		37.9%





Dec 31 2013

		



6 mos. Dec 2013

6 mos. Dec 2012



schedule A dec 31 2013

		HRANB		6 mos. end				6 mos. end

		Revenue:		of 2013				of 2012				% change

		Advertising & Promotion		13,093		30.0%		11,565		6.7%		13.2%

		Chapter Activities		15,703		36.0%		32,881		19.0%		-52.2%

		CHRP Annual Fees		406		0.9%		803		0.5%		-49.5%

		CHRP Learning Sessions (NKE & NPPA)		1,396		3.2%		4,139		2.4%		-66.3%

		Conference Registration		0		0.0%		106,641		61.7%		-100.0%

		Exam Fees		3,950		9.1%		8,425		4.9%		-53.1%

		Investment Income		2,450		5.6%		3,729		2.2%		-34.3%

		Memberships		3,320		7.6%		4,266		2.5%		-22.2%

		Other		0		0.0%		2		0.0%		-100.0%

		HR Excellence Royalties		397		0.9%		264		0.2%		50.0%

		CCHRA Reimbursement		2,900		6.6%		0		0.0%		100.0%

		Total		43,614		100.0%		172,716		100.0%		-74.7%

		Expenses:

		Strategic:

		Governance		0		0.0%		0		0.0%		100.0%

		Recognition		9,006		8.6%		7,509		3.5%		19.9%

		Marketing and Communication		26		0.0%		30		0.0%		-15.5%

		Certification, Standards and Education		0		0.0%		371		0.2%		-100.0%

		Operational:

		Daily Management		25,508		24.2%		25,639		11.8%		-0.5%

		CCHRA		29,113		27.7%		19,800		9.1%		47.0%

		Chapter		18,133		17.2%		42,908		19.7%		-57.7%

		Communications		13,060		12.4%		7,497		3.4%		74.2%

		Governance		6,215		5.9%		7,355		3.4%		-15.5%

		Professional Development		3,072		2.9%		11,358		5.2%		-73.0%

		Recognition		1,135		1.1%		2,764		1.3%		-59.0%

		Conference Recognition		0		0.0%		92,194		42.4%		-100.0%

		Total		105,267		100.0%		217,426		100.0%		-51.6%

		Net Income		-61,653				-44,711				37.9%





June 30 2014

				2014		2013		% change

		Revenue		220,240		368,529		-40.2%

		Expenses		205,898		311,508		-33.9%

		Net Income		14,342		57,021		-74.8%





June 30 2014

		



2014

2013



June 30 2015

				2015		2014		% change

		Revenue		223,364		213,690		4.5%

		Admin Expenses		113,018		96,364		17.3%

		Net Income		4,183		14,342		-70.8%





June 30 2015

		



2015

2014




