HRANB Annual General Meeting, 2016-11-24

HRANB ANNUAL GENERAL MEETING

MINUTES

NOVEMBER 24, 2016
Fredericton, New Brunswick
Welcome and agenda

The meeting was called to order by Jason Scarbro at 11:04AM.
Jason welcomed everyone in attendance.  Ten members of HRANB were present.  
The following agenda was presented:

1. Call to order

2. Approval of the proposed agenda

3. Introduction of current Executive members and staff members

4. Review of minutes from 2015 AGM

5. Reports

a. President’s Report 

b. Governance Committee

c. Treasurer’s Report

d. Marketing Communications Committee

e. Mentoring Committee

f. Professional Development Committee

g. Professional Standards Committee

h. Staff Report

i. Membership Report

6. Closing

Fran White moved that the agenda be adopted as presented.  Barbara Russell seconded the motion.  Motion carried.  

Introduction

Everyone in attendance introduced themselves.    

Review of minutes

No changes were brought forward to the 2015 Annual General Meeting minutes.  
Pierre Simoneau moved that the minutes be adopted as circulated. Emile Gallant seconded the motion.  Motion carried.  

Reports

President’s Report

Jason thanked Pierre, Solange and Luc for their continued support.  He shared that these are exciting times for HRANB.  In the new year, members will see some activity regarding the re-branding and a change in name of the association to CPHR New Brunswick.  CCHRA is now known as CPHR Canada.  

Jason shared that the provincial board members along with a few members of various chapter executives participated in a governance training session with Aldéa Landry, September 30th.  Following this session, it was determined that a governance committee will be put in place.  The board participated in a strategic planning session November 5th with Jean-Guy Vienneau.  The strategic plan is currently being finalized.    

Finally, indicated that he has been amazed to witness the level of commitment from the HR professionals throughout the province.  He also feels that the level of commitment will continue to grow.    

The president’s report can be found in Annex A.  

Emile Gallant moved to adopt the President’s report.  Pierre Simoneau seconded the motion.  Motion carried.

Governance Committee
In summary, the changes to the English by-laws were to change the designation of Certified Human Resources Professional (CHRP) to Chartered Professional in Human Resources (CPHR).  

The proposed changes can be found in Annex B.

Jodi McMackin moved to adopt the proposed by-law change.   Fran White seconded the motion.  Motion carried.
Treasurer’s report

Peter Hanson, Treasurer shared the highlights of the financial statements as of year-end June 2016.  The financial statements are prepared by LeBlanc Scott CPA.  

The report can be found in Annex C.  

Nicole Belliveau moved to adopt the Treasurer’s report.  Fran White seconded the motion.  Motion carried.

Marketing Communications Committee 

Barb Russell presented the report for this committee.  

The report can be found in Annex D.

Fran White moved to adopt the Marketing Communications Committee report.  Emile Gallant seconded the motion.  Motion carried.

Mentoring Committee

Jason shared the report on behalf of Sarah Jackson.  The report can be found in Annex E.  
The HRANB provincial board agreed to continue with the program into 2017.  

It was suggested that we may want to share success stories of the program.  The Mentoring committee will explore this possibility.  The stories should focus on both sides of the story.  

Lori Orchard moved to adopt the Mentoring Committee’s report.  Fran White seconded the motion.  Motion carried.

Provincial Professional Development Committee
Lori Orchard shared the report which can be found in Annex F.    

Barb Russell moved to adopt the Provincial Professional Development Committee’s report.  Pierre Simoneau seconded the motion.  Motion carried.

Professional Standards Committee
Fran White reviewed the report which can be found in Annex G.  
Pierre Simoneau and Emile Gallant indicated that while they were reviewing the French exam questions, a formal request was made to CPHR Canada to have a bilingual exam booklet rather than offering both copies of the exam to those who select French as their language of writing.  

Additional to the national committees

It was noted that Pierre and Emile represented HRANB in reviewing the French NKE questions.    

Nicole Belliveau moved to adopt the Professional Standards Committee’s report.  Pierre Simoneau seconded the motion.  Motion carried.
Staff Report
Luc Page shared the report which can be found in Annex H.  

Pierre Simoneau moved to adopt the Staff report.  Fran White seconded the motion.  Motion carried.

Membership Report
Solange Gagnon reviewed the membership data which can be found in Annex H.  
North-East 

Pierre Simoneau moved to adopt the Membership report.  Fran White seconded the motion.  Motion carried.

Pierre Simoneau moved to adjourn the 2015 Annual General Meeting.  
Annex A
President’s Report

HRANB

November, 2016

I want begin by thanking Pierre Simoneau and Solange Gagnon for their assistance and patience as I transitioned into the role of President in early 2016.  HRANB truly benefits from your unwavering commitment.

This is an exciting time to be a member of the Human Resources Association of New Brunswick.  We recently hired Luc Page as our first Executive Director.  Luc has quickly established connections with many of our members and key stakeholders throughout the province.  He has also started building professional relationships with his colleagues from other provincial HR associations across Canada.  The network Luc is building will be invaluable to HRANB as we work together to achieve our short- and long-term goals.

The HRANB Provincial Board and Staff recently participated in governance training and a facilitated strategic planning session.  Both were tremendously productive and will shape our future activities and resource allocation.  We look forward to sharing our finalized strategic plan with our membership in the near future.  In terms of governance, we anticipate some adjustments to how we structure our committees and their respective roles and responsibilities.  This will help the Board to have the strategic focus we need while giving our Staff the operational latitude they require to be successful.

There were several significant achievements over the past 12 months that are mentioned in the various committee reports.  I will take a moment to highlight a couple.  First, our 2016 HRANB Provincial Conference held in Fredericton was a remarkable success.  Thanks goes out to all those who supported the conference through their attendance and/or volunteer work, with a special thank you to our Co-chairs, Lori Orchard and Dave Barna.  Second, we recently announced a significant national re-branding of our professional designation to Chartered Professionals in Human Resources or CPHR.  Soon we will be announcing more exciting news regarding new pathways to achieve your CPHR designation.   

Finally, I want to sincerely thank our members for your continued support and our Provincial and Chapter Boards for their dedication to HRANB.  I look forward to working with all of you to continue to grow our Association, our designation, and our profession.

Jason Scarbro, CPHR

Annex B

HRANB

Proposed changes and additions to By-laws

Article 2 – Membership
Current:

2.2  

CHRP Membership:
CHRP Member shall be a human resources professional who has been granted the Certified Human Resources Professional (CHRP) designation and continues to meet the requirements for recertification. CHRP members shall carry the same rights and privileges as a Regular member including the right to vote at meetings of members and to hold elected office. CHRP Members can use the initials CHRP to indicate their professional standing.

Regular Membership:
Regular Members shall be any person actively engaged in the practice of human resources.  All privileges of membership are available including the right to vote at meetings of members and to hold elected office, except where the CHRP designation is required.

Verification of eligibility for regular membership shall be made upon application to join HRANB.

Verification of eligibility for regular membership shall also be made before an individual is deemed qualified to hold office at either the chapter or provincial level.

Retired Membership:
Retired Members shall be former CHRP or Regular Members who declare that they are no longer active in the profession of human resources.  Retired Members shall carry the same rights and privileges as a Regular Member, including the right to vote at meetings of members and to hold elected office, except where CHRP Membership is required.

Proposed:

2.2  

CPHR Membership:
CPHR Member shall be a human resources professional who has been granted the Chartered Professional in Human Resources (CPHR) designation and continues to meet the requirements for recertification. CPHR members shall carry the same rights and privileges as a Regular member including the right to vote at meetings of members and to hold elected office. CPHR Members can use the initials CPHR to indicate their professional standing.

Regular Membership:
Regular Members shall be any person actively engaged in the practice of human resources.  All privileges of membership are available including the right to vote at meetings of members and to hold elected office, except where the CPHR designation is required.

Verification of eligibility for regular membership shall be made upon application to join HRANB.

Verification of eligibility for regular membership shall also be made before an individual is deemed qualified to hold office at either the chapter or provincial level.

Retired Membership:
Retired Members shall be former CPHR or Regular Members who declare that they are no longer active in the profession of human resources.  Retired Members shall carry the same rights and privileges as a Regular Member, including the right to vote at meetings of members and to hold elected office, except where CPHR Membership is required.
Article 8 – Provincial Executive

Current:

8.3

The President shall preside at meetings of the Executive and the Provincial Council, be an ex-officio Member of every Committee and facilitate all activities of the Council.  The President will form the agenda and chair all meetings of the Provincial Council except when he/she needs to be absent.  In the absence of the President, the President Elect or Past President will Chair the meeting.  If neither the President nor President Elect or Past President is able to attend, the meeting will be rescheduled.

The Member elected to the Provincial Council in the position of President must hold a current CHRP designation.

Proposed:

8.3  

The President shall preside at meetings of the Executive and the Provincial Council, be an ex-officio Member of every Committee and facilitate all activities of the Council.  The President will form the agenda and chair all meetings of the Provincial Council except when he/she needs to be absent.  In the absence of the President, the President Elect or Past President will chair the meeting.  If neither the President nor President Elect or Past President is able to attend, the meeting will be rescheduled.

The Member elected to the Provincial Council in the position of President must hold a current CPHR designation.

Current:

8.4

The President Elect or Past President serves as the designate to the President and acts in his or her stead when the President must be absent or unable to fulfill his or her duties.  The Member appointed to the Provincial Executive in the position of President Elect must hold a current CHRP designation.

The Past President must maintain their CHRP designation during their term of office.

Proposed:

8.4

The President Elect or Past President serves as the designate to the President and acts in his or her stead when the President must be absent or unable to fulfill his or her duties.  The Member appointed to the Provincial Executive in the position of President Elect must hold a current CPHR designation.

The Past President must maintain their CPHR designation during their term of office.

Article 9 – Provincial Council

Current:

9.4

Eligibility

Members of the Provincial Council must be Regular Members, CHRP Members, Honorary Members, Retired Regular Members or CHRP Retired Members of the Association unless otherwise specified in the Bylaws.

Proposed:  

9.4

Eligibility

Members of the Provincial Council must be Regular Members, CPHR Members, Honorary Members, Retired Regular Members or CPHR Retired Members of the Association unless otherwise specified in the Bylaws.

Article 13 – Professional Designations

Current:

13.3

The PSC shall consist of a Chairperson, appointed by the Provincial Council, and additional members as determined by the Council.  All members of this committee must hold a current CHRP designation and every attempt shall be made to ensure all Chapters and/or regions are represented.
Proposed:  

13.3

The PSC shall consist of a Chairperson, appointed by the Provincial Council, and additional members as determined by the Council.  All members of this committee must hold a current CPHR designation and every attempt shall be made to ensure all Chapters and/or regions are represented.

Annex C

HRANB Annual Financial Report Fiscal Year ending June 30, 2016

The fiscal year ending June 30, 2016, resulted in decreased profitability. There was a Net Loss of $6,227 compared to Net income of $4,183 in 2015. The balance sheet shows total assets of $567,649.

Revenue decreased to $210,599 from $223,364, primarily due to a decrease in exam and prep fees. These decreased from $21,401 in 2015 to $10,774 in 2016.  

Administrative expenses increased to $111,414 from $109,518 in 2015. The primary increase was Travel increasing to $33,476 from $20,057 in 2015. 

The Conference in 2016 incurred a $10,276 loss while investment income was $7,741.
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Respectfully submitted,

Peter R. Hanson, CPA, CMA, CPHR

Treasurer, HRANB

Annex D

Marketing and Communications Committee Annual Report

Human Resources Association of New Brunswick Annual General Meeting

November, 2016

Current Committee Members

Solange Gagnon

Marc Theriault

Helen Shideler-Hall

Aidan Proulx

Barbara Russell – Chair

Mandate

The goal of the Marketing and Communications Committee (MCC) is to improve the value of being an HRANB member, including the benefits for members of being a CPHR and the benefits for employers of having a CPHR within their organization.

The MCC will give attention to all membership types – HR professionals, HR practitioners, students, and retirees.  It is understood that the needs will often differ dependent upon membership type.

The MCC is also responsible for:

· Relationships with other associations and groups (e.g., Chambers of Commerce)

· Participation in events that enhance the reputation of the Association and increases our exposure

· Improving the awareness and credibility of the CPHR designation

· Recognition of members who achieve the CPHR designation

· Member recruitment and retention

Accomplishments in 2016

· The development of a Recognition Program and the appropriate acknowledgement of this achievement for the following time frames:
· Recognition at 5 and 10 years as a CPHR

· Formal recognition at 15 years as a CRHP

· Enhanced recognition at 20 years as a CPHR

· The implementation of the Service Provider’s guide to allow a website presence for an HR service provider.  Two types of listings would be available, basic and enhanced.  Basic would provide standard information regarding the Company and contact details.  The enhanced version would provide an option for the provider to provide a summary of their business, description of services provided as well as the possibility of providing articles twice a year.  Pricing was determined based on the two options. 

· The creation of a Wall of Fame on the website.  With David Cannon achieving 25 years as a CPHR, he was the first member to be inducted into the Wall of Fame.  The Wall will also be used to recognize those individuals who recently obtained their CPHR.  This recognition is a change from the previous method of advertising in newspapers.

· A long service award was presented to David Cannon for his achievement of 25 years as a CPHR. This achievement was recognized during the Awards of Excellence held during HRANB Conference.  

· Continued development and enhancement of the website.

· Sponsorship of the University of Moncton Business Faculty annual banquet to be held in January 2017.

· Extension of our partnership with HRDownloads.

· Discussions with respect to HRANB joining the TD Insurance Plan Initiative.

Respectfully submitted,

Barb Russell

Annex E

Mentorship Committee Annual Report

Human Resources Association of New Brunswick Annual General Meeting

November, 2016

Current Committee Members

Sarah Jackson – Chair (SJ)

Solange Gagnon (HRANB)

Julie Scovil (Fred)

Amanda Winchcombe (Mon)

Chantal Lessard (Ed)

Devan Corrigan (Bath)

Jodie McMackin (Mon)

Mandate

The goal of the Mentorship Committee is to offer a structured and formal mentorship program to all members of the Human Resources Association of New Brunswick for the purpose of providing learning and development opportunities to the members and adding value to their membership.

Accomplishments in 2015-16
· Renewal of the technology based mentorship platform (Mentor City) and the extension of a 1 year limited subscription of 150 users at a cost of $500/month from Jan 1 2016-Dec 31 2016 for a total cost of $6000 to be funded by the Provincial Board.

· Promotion of the mentorship program to members at the May 2016 HR conference, during chapter events, and continuously on the HRANB News & Events email blast.

· Development of monthly email program promotions sent to all registered users.

· Participant satisfaction survey in Sept 2016.

Results to date (from Mentor City)

· 131 individuals have created a profile

· 50 identify as Mentees

· 17 identify as Mentors

· 24 identify as both Mentee or Mentor

· 26 have not defined a role identity

44 relationships in progress

Next Steps

· Continue to increase the # of relationships of current registrants and to increase the number of total registrants to maximize the 150 users.

· Remind chapters to continue to promote the program during chapter events

· Continue to promote the program in the weekly HRANB email blasts to all member

· Maximize the quality of the participants registered in Mentor City to ensure the maximum # of mentors and mentees in the pool are active and engaged in the program. Monthly reports on Mentor City usage to be generated by HRANB admin for targeted messages as per below:

· Communicate with the registrants who have not completed their profile to encourage them to complete it or to relinquish their licence to make it available for someone else. A more complete profile will ensure better matching.

· Communicate with individuals who have expressed an interest and registered in the program but have never created a profile to encourage them to complete a profile thus increasing the pool of participants, or if they are no longer interested then free the licence up for someone else.

· Communicate with members who have created a profile but have never done an active search for a mentor or mentee to increase the number of active relationships.

· Provide support for Mentor City registrants by offering a tutorial on how to maximize the features of Mentor City to augment their relationships.

Recommendations to the HRANB Provincial Board

Extend the Mentor City contract for an additional year.

Annex F

2016 Provincial Professional Development Committee 

Members: 

Conrad Boissonnault 

Jodi McMackin
Charlotte Daigle-Basque 

Mary Stack

Wayne Love
Solange Gagnon

Colleen Fitzgerald
Lori Orchard – Chair 

The Provincial Professional Development Committee met several times in 2016 to discuss broadening the professional development opportunities available to all HRANB members. 


As previously determined by the committee, the professional development activities are to remain at the local chapter with the Provincial Committee supporting additional development opportunities that can be delivered across all five chapters. The goal each spring is for the committee to define one fall and one spring session topic that could be presented across the province for the upcoming PD year.  Once speakers have been determine, the committee will then work with the local chapters to determine if the topic and timeframe fit within their local chapter PD plans.    

Although the committee had a late start due to the change in committee members/chair, the Committee was able to coordinate half-day legal sessions for all chapters during the 2016-2017 Professional Development year. For the Chapters that have already had this session, presented by Cox & Palmer, it has been very well received. 

The Committee is also currently working to provide another event to all chapters in May 2017, in partnership with the Mental Health Commission of Canada on HR’s role in creating mental healthy workplace. 

Going forward, the committee will continue to meet to identify opportunities for additional professional development within the Province, while acting in a supplemental role, designed to support local chapter PD plans. 

Respectfully, 

Lori Orchard

Chair 

Annex G
Professional Standards Committee Update

November 2016

Committee Composition:  

Chair:  Fran White

Committee Members:

· Tina Smith

· Pierre Simoneau

· Cathy Devine

· Peter Trask

· Petra Bergner

· Cynthia Freeman-King

· Emile Gallant

· Elizabeth O’Keefe

Staff:  Solange Gagnon
Committee Update:  

HRANB has been in transition this last year.  Much has been done to facilitate a smooth transition, to ensure the least amount of interruption to members.  

Last year we put out a call for additional volunteers to join the Professional Standards Committee.  The call for additional volunteers was facilitated due to an increasing amount of volunteer time required to review, follow-up (if needed) recommend and process re-certification and validation of experience applications.  Our new members are: 

· Perter Trask

· Cathy Devine 

· Petra Bergner

· Tina Smith

· Pierre Simoneau

A half-day workshop for the new Volunteers joined by current committee members was held on Saturday, October the first, in Riverview. The workshop was to provide new members an overview of the Committee, how we have developed from initial committee inception, to where we are now as we move forward.  While not all new volunteers were able to attend the workshop, those in attendance had very positive feedback on the information presented and the value received from the workshop.   As I write this, we had 6 applications received for Validation of professional work experience submitted this fall period.      To provide an opportunity to “step right in”, for our new members, we created 2 teams of 4 reviewers, with each team reviewing 3 applications.  To date, all seems to be going well, and we are very excited to have these new members join our Committee.

In addition to our provincial panel, we have several of our members who are currently sitting on several national panels.  These members contribute their time to ensure all three of the panels listed below contain the best quality information, examination questions and set the best standards to ensure quality exams and criteria.   

These members are:   

· Examination Panel – Wayne Love

· Item Writing – Nicole Belliveau & Angela Sturgeon

· Standard Setting - Petra Bergner & Angela Sturgeon

A few statistics for you:  

Applications for the validation of Professional Work Experience received:

	Period
	# number received
	# number accepted

	Fall 2015
	10
	9

	Spring 2016
	5
	5


NKE Number of writers:

November 2015 – 10 writers

June 2016 – 15 writers

A note of THANKS:  

Recently, Paul Cassidy stepped down from our committee.  Unbeknownst to many, Paul was much of the backbone of the Professional Standards Committee during his time on the committee, having been a key player from the time of its initial development.  Over the years, Paul’s senior level experience, both provincially and nationally was a source of solid advice and benefit to the committee as the requirements to evaluate applications changed over time.  There were many, many times, when Paul took the “loins share” of applications to review, always providing sage advice to applicants and sound recommendations back to the Provincial Executive.  

I would like to take this opportunity to thank Paul for all that he has done to further the development of our committee, HRANB as a viable organization representing HR professionals, and of course,  for all the tireless hours of time, energy and effort in promoting the HR profession in Canada.  We would not be where we are today, if you had not given so much to us over all these years.  Merely thanking you does not seem to be enough, Paul.  You will be missed!

Annex H

Staff Report

HRANB

November 24, 2016

Mandate

· Increase membership through networking as well as generate revenue through innovative services.

· Assist the Board and Chapters to implement action plans to increase member engagement and satisfaction.

· Raise visibility of the Human Resources Association of New Brunswick and the CPHR designation in New Brunswick.

· Lead HRANB towards self-regulation in New Brunswick while working with the other member associations of the CPHR Canada.

· Execute the strategic plan and other initiatives adopted by the Board of Directors and act as the advocate and spokesperson for HRANB.

· Oversee operational and financial activities of HRANB.

HRANB operational and financial objectives for 2016-2017

· Implement the new strategic directions of both HRANB and CPHR Canada.

· Launch the new CPHR brand role in the middle of January 2017.

· Continuing working closely with our Chapters to develop new ways to bring additional value to our members and to establish new partnerships with organizations that will be beneficial to HRANB

· Increase the membership dues by $10.00 + HST in January 2017 for Associate members, Regular members, CPHR members and CPHR candidates to cover various operational & marketing costs and to remain in line with the other provincial associations.

· Work with our Treasurer and Accountant to establish an operational budget for January 2017.

· Continue to establish connections with many of our members and key stakeholders throughout the province to develop strategic partnerships that will help HRANB to increase their visibility towards the private and public sectors.

· Continue building professional relationships with other provincial HR associations across Canada.

Accomplishments since hiring of Executive Director up to now

· Attended the CSO Meetings in Winnipeg by Conference call on September 7 & 8 and in person on November 16, 2016.

· Met with the following organizations to discuss long term potential strategic partnerships: 

· Chantal Poirier of MAGMA

· Chris Mann of The Personal Insurance Company

· Camille Bourque & Charlotte Daigle-Basque of Opportunity New Brunswick

· Marc Bernier of DirectSys Inc

· Carol O'Reilly of the Greater Moncton Chamber of Commerce.

· Krista Ross of The Fredericton Chamber of Commerce

· Jonathan Lister of New Brunswick Association for Community Living

· Marion LeBlanc of Investors Group

· Cloe Roxanne Lecours, President of the UNB Fredericton HR Student Association

· Conference call with Shahid Wazed, Managing Director of Recruit Fast Media

· Conference call with Jay Rosenthal to discuss the Program Sit Disturber

· Conference call with David Bator of TemboSocial Program

· Christin Lanteigne, Director of NB Employment Support Services Inc.

· Jamie Degrace and Cathie Boucher of the Human Resources Department at the City of Bathurst

· Jamie Pelletier-Bernier of Fundy Pros Specialty Construction

· Attended the following professional development sessions with the Moncton Chapter:

· Managing Medical Absences/ Recent Cases and Trendy Topics session in Moncton on September 20

· Compensation Trends & Strategies Session for the Moncton Chapter on Oct 18

· How to become an HR Strategic Partner on November 15, 2016.

· Met with the following Chapters to introduce myself: North-East, Fredericton & Saint John.

· Met with the following Post-Secondary Institutions to discuss the Accreditation Program:

· Stéphanie Maillet of Université de Moncton

· Marie-France Doucet of CCNB Dieppe

· Paul Berry, Dean of the Mount Allison University Faculty of Commerce

· Devashi Mitra of UNB Fredericton Faculty of Business

· Christine Hallihan and Carole Murphy from NBCC Moncton

· Simon Bennett of UNB College of Extended Learning

· Simone Maillet of Eastern College, Moncton Campus.

· Attended the CPHR Canada board meetings on September 23 and 24 in Montreal and will be attending the next one in December 9, 2016 in Montreal.

· Attended the HRANB Board Meetings on September 29 and attending the HRANB Annual General Meeting, HRANB Board Meeting and the HRANB Fredericton Chapter Event on November 24 in Fredericton.

· Attended the HRANB Governance Training Session with Aldéa Landry on September 30, the HRANB Professional Standards Committee Workshop on Oct 1st and the Strategic Planning Session on November 5, 2016 with Jean-Guy Vienneau.

· Met with the following person to discuss the CPHR designation and its admission process:

· Cara Lynn of Correctional Services Canada

· Philippe Caouette of Atlantic Canada Opportunities Agency

· Anne Carrier of Fishery and Oceans

· Maurice Gibson of McCain Foods Ltd

· Guillaume Doiron of Horizon Health Authority in Moncton

· Michel Côté of Social Development

· Charles Chouinard of CCNB Dieppe

· Janel Bourgeois of Oulton College

· Abdellatif Baoud and Robert Boghen of the AHS Group Inc.

· Conference call with Lori on November 9, 2016 to discuss potential funding from PETL regarding the event of spring PD Session on “Mental Health in the Workplace – HR’s Role” to all five of our chapters on May 22-26, 2017!

Annex I

	HRANB MEMBERSHIP DATA - OCTOBER 30, 2016

	 
	Total
	North-East
	North-West
	Fredericton
	Moncton
	Saint John

	Members
	881
	34
	18
	232
	346
	250

	Regular
	355
	22
	12
	107
	121
	93

	Associate
	94
	1
	1
	23
	53
	16

	CPHR Member
	391
	10
	5
	93
	147
	135

	Retired
	5
	1
	0
	2
	2
	0

	Honorary
	4
	0
	0
	0
	2
	2

	Student
	32
	0
	0
	7
	21
	4

	 
	 
	 
	 
	 
	 
	 

	CPHR
	391
	10
	5
	93
	147
	135

	% or membership
	44.38%
	29.41%
	27.78%
	40.09%
	42.49%
	54.00%

	 Candidate
	56
	0
	0
	15
	22
	19

	% or membership
	6.36%
	0.00%
	0.00%
	6.47%
	6.36%
	7.60%
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		2014		2014		2014

		2015		2015		2015

		2016		2016		2016



Revenue

Net Income

Cash & investments

213690

14342

546804

223364

4183

573665

210599

-6227

546051



2012

				2012		2011		% change

		Revenue		319,742		459,399		-30.4%

		Expenses		306,893		419,423		-26.8%

		Net Income		12,849		39,976		-67.9%





2012

		



2012

2011



schedule A 2012

		Revenue:		2012				2011				% change

		Advertising & Promotion		17,708		5.5%		25,183		5.5%		-29.7%

		Chapter Activities		73,515		23.0%		57,945		12.6%		26.9%

		CHRP Annual Fees		35,938		11.2%		43,484		9.5%		-17.4%

		CHRP Learning Sessions (NKE & NPPA)		12,922		4.0%		15,815		3.4%		-18.3%

		Conference Registration		1,485		0.5%		107,422		23.4%		-98.6%

		Conference Sponsorship		28,903		9.0%		50,373		11.0%		-42.6%

		Conference Trade Show		1,444		0.5%		5,915		1.3%		-75.6%

		Exam Fees		32,100		10.0%		57,500		12.5%		-44.2%

		Interest Income		1,283		0.4%		1,436		0.3%		-10.7%

		Memberships		96,178		30.1%		91,644		19.9%		4.9%

		Other		884		0.3%		2,682		0.6%		-67.0%

		HR Excellence Royalties		2,716		0.8%		0		0.0%		100.0%

		CCHRA Reimbursement		14,666		4.6%		0		0.0%		100.0%

		Total		319,742		100.0%		459,399		100.0%		-30.4%

		Expenses:

		Strategic:

		Governance		787		0.3%		3,579		0.9%		-78.0%

		Recognition		7,867		2.6%		8,939		2.1%		-12.0%

		Marketing and Communication		246		0.1%		20,865		5.0%		-98.8%

		Certification, Standards and Education		796		0.3%		1,416		0.3%		-43.8%

		Operational:

		Daily Management		68,620		22.4%		56,731		13.5%		21.0%

		CCHRA		50,737		16.5%		6,422		1.5%		690.0%

		Chapter		75,232		24.5%		60,176		14.3%		25.0%

		Communications		26,760		8.7%		61,915		14.8%		-56.8%

		Governance		18,410		6.0%		16,086		3.8%		14.4%

		Professional Development		49,752		16.2%		173,393		41.3%		-71.3%

		Recognition		7,686		2.5%		9,901		2.4%		-22.4%

		Total		306,893		100.0%		419,423		100.0%		-26.8%

		Net Income		12,849				39,976				-67.9%





1st Q 2013

				1st Q 2013		1st Q 2012		% change

		Revenue		63,851		52,005		22.8%

		Expenses		53,211		32,467		63.9%

		Net Income		10,640		19,538		-45.5%





1st Q 2013

		



1st Q 2013

1st Q 2012



schedule A 2013

		Revenue:		1st Q 2013				1st Q 2012				% change

		Advertising & Promotion		5,535		8.7%		4,184		8.0%		32.3%

		Chapter Activities		12,239		19.2%		11,144		21.4%		9.8%

		CHRP Annual Fees		350		0.5%		618		1.2%		-43.4%

		CHRP Learning Sessions (NKE & NPPA)		4,139		6.5%		4,344		8.4%		-4.7%

		Conference Registration		27,678		43.3%		0		0.0%		100.0%

		Conference Sponsorship		0		0.0%		12,000		23.1%		-100.0%

		Conference Trade Show		0		0.0%		0		0.0%		100.0%

		Exam Fees		8,425		13.2%		16,050		30.9%		-47.5%

		Interest Income		3,126		4.9%		11		0.0%		28477.0%

		Memberships		2,356		3.7%		2,325		4.5%		1.3%

		Other		2		0.0%		2		0.0%		-37.1%

		HR Excellence Royalties		0		0.0%		1,327		2.6%		-100.0%

		CCHRA Reimbursement		0		0.0%		0		0.0%		100.0%

		Total		63,850		100.0%		52,005		100.0%		22.8%

		Expenses:

		Strategic:

		Governance		0		0.0%		742		2.3%		-100.0%

		Recognition		0		0.0%		0		0.0%		100.0%

		Marketing and Communication		30		0.1%		87		0.3%		-65.4%

		Certification, Standards and Education		0		0.0%		893		2.8%		-100.0%

		Operational:

		Daily Management		10,442		19.6%		14,304		44.1%		-27.0%

		CCHRA		444		0.8%		553		1.7%		-19.7%

		Chapter		21,842		41.0%		5,921		18.2%		268.9%

		Communications		1,092		2.1%		530		1.6%		106.1%

		Governance		902		1.7%		1,545		4.8%		-41.6%

		Professional Development		9,526		17.9%		6,442		19.8%		47.9%

		Recognition		614		1.2%		1,449		4.5%		-57.6%

		Conference Registration		8,318		15.6%		0		0.0%		100.0%

		Total		53,211		100.0%		32,467		100.0%		63.9%

		Net Income		10,639				19,538				-45.5%





2nd Q 2013

				2nd Q YTD 2013		2nd Q YTD 2012		% change

		Revenue		171,161		94,586		81.0%

		Expenses		217,421		140,693		54.5%

		Net Income		-46,261		-46,107		-0.3%





2nd Q 2013

		



2nd Q YTD 2013

2nd Q YTD 2012



schedule A 2Q YTD 2013

		Revenue:		2nd Q 2013				2ndt Q 2012				% change

		Advertising & Promotion		10,595		6.2%		8,544		9.0%		24.0%

		Chapter Activities		32,881		19.2%		47,022		49.7%		-30.1%

		CHRP Annual Fees		803		0.5%		618		0.7%		30.1%

		CHRP Learning Sessions (NKE & NPPA)		4,139		2.4%		4,344		4.6%		-4.7%

		Conference Registration		106,641		62.3%		0		0.0%		100.0%

		Conference Sponsorship		0		0.0%		12,000		12.7%		-100.0%

		Conference Trade Show		0		0.0%		0		0.0%		100.0%

		Exam Fees		8,425		4.9%		16,050		17.0%		-47.5%

		Interest Income		3,144		1.8%		239		0.3%		1215.8%

		Memberships		4,266		2.5%		3,801		4.0%		12.2%

		Other		2		0.0%		267		0.3%		-99.4%

		HR Excellence Royalties		0		0.0%		1,370		1.4%		-100.0%

		HR Commissions		264		0.2%		331		0.3%		-20.0%

		Total		171,161		100.0%		94,586		100.0%		81.0%

		Expenses:

		Strategic:

		Governance		0		0.0%		787		0.6%		-100.0%

		Recognition		7,509		3.5%		7,867		5.6%		-4.6%

		Marketing and Communication		30		0.0%		235		0.2%		-87.1%

		Certification, Standards and Education		371		0.2%		796		0.6%		-53.4%

		Operational:

		Daily Management		25,639		11.8%		29,270		20.8%		-12.4%

		CCHRA		19,800		9.1%		21,564		15.3%		-8.2%

		Chapter		42,903		19.7%		47,422		33.7%		-9.5%

		Communications		7,497		3.4%		7,405		5.3%		1.2%

		Governance		7,355		3.4%		8,820		6.3%		-16.6%

		Professional Development		11,358		5.2%		8,641		6.1%		31.4%

		Recognition		2,764		1.3%		2,060		1.5%		34.2%

		Conference Registration		92,194		42.4%		5,826		4.1%		1482.6%

		Total		217,421		100.0%		140,693		100.0%		54.5%

		Net Income		-46,261				-46,107				-0.3%





June 30 2013

				2013		2012		% change

		Revenue		368,529		307,240		19.9%

		Expenses		311,508		294,391		5.8%

		Net Income		57,021		12,849		343.8%





June 30 2013

		



2013

2012



schedule A June 30 2013

		Revenue:		2013				2012				% change

		Advertising & Promotion		28,067		7.6%		17,708		5.8%		58.5%

		Chapter Activities		53,499		14.5%		73,515		23.9%		-27.2%

		CHRP Annual Fees		43,543		11.8%		35,938		11.7%		21.2%

		CHRP Learning Sessions (NKE & NPPA)		5,388		1.5%		12,922		4.2%		-58.3%

		Conference Registration		115,818		31.4%		1,485		0.5%		7699.2%

		Conference Sponsorship		4,527		1.2%		28,903		9.4%		-84.3%

		Conference Trade Show		4,600		1.2%		1,444		0.5%		218.6%

		Exam Fees		18,500		5.0%		32,100		10.4%		-42.4%

		Interest Income		5,297		1.4%		1,283		0.4%		312.9%

		Memberships		83,483		22.7%		96,178		31.3%		-13.2%

		Other		4,838		1.3%		884		0.3%		447.3%

		HR Excellence Royalties		0		0.0%		2,716		0.9%		-100.0%

		CCHRA Reimbursement		969		0.3%		2,164		0.7%		-55.2%

		Total		368,529		100.0%		307,240		100.0%		19.9%

		Expenses:

		Strategic:

		Governance		0		0.0%		787		0.3%		-100.0%

		Recognition		7,509		2.4%		7,867		2.7%		-4.6%

		Marketing and Communication		30		0.0%		246		0.1%		-87.8%

		Certification, Standards and Education		1,261		0.4%		796		0.3%		58.4%

		Operational:

		Daily Management		58,422		18.8%		56,118		19.1%		4.1%

		CCHRA		31,560		10.1%		50,737		17.2%		-37.8%

		Chapter		71,275		22.9%		75,232		25.6%		-5.3%

		Communications		9,936		3.2%		26,760		9.1%		-62.9%

		Governance		15,283		4.9%		18,410		6.3%		-17.0%

		Professional Development		112,768		36.2%		49,752		16.9%		126.7%

		Recognition		3,464		1.1%		7,686		2.6%		-54.9%

		Total		311,508		100.0%		294,391		100.0%		5.8%

		Net Income		57,021				12,849				343.8%





Dec 31 2013

		HRANB		6 mos. Dec 2013		6 mos. Dec 2012		% change

		Revenue		43,614		172,716		-74.7%

		Expenses		105,267		217,426		-51.6%

		Net Income		-61,653		-44,711		37.9%





Dec 31 2013

		



6 mos. Dec 2013

6 mos. Dec 2012



schedule A dec 31 2013

		HRANB		6 mos. end				6 mos. end

		Revenue:		of 2013				of 2012				% change

		Advertising & Promotion		13,093		30.0%		11,565		6.7%		13.2%

		Chapter Activities		15,703		36.0%		32,881		19.0%		-52.2%

		CHRP Annual Fees		406		0.9%		803		0.5%		-49.5%

		CHRP Learning Sessions (NKE & NPPA)		1,396		3.2%		4,139		2.4%		-66.3%

		Conference Registration		0		0.0%		106,641		61.7%		-100.0%

		Exam Fees		3,950		9.1%		8,425		4.9%		-53.1%

		Investment Income		2,450		5.6%		3,729		2.2%		-34.3%

		Memberships		3,320		7.6%		4,266		2.5%		-22.2%

		Other		0		0.0%		2		0.0%		-100.0%

		HR Excellence Royalties		397		0.9%		264		0.2%		50.0%

		CCHRA Reimbursement		2,900		6.6%		0		0.0%		100.0%

		Total		43,614		100.0%		172,716		100.0%		-74.7%

		Expenses:

		Strategic:

		Governance		0		0.0%		0		0.0%		100.0%

		Recognition		9,006		8.6%		7,509		3.5%		19.9%

		Marketing and Communication		26		0.0%		30		0.0%		-15.5%

		Certification, Standards and Education		0		0.0%		371		0.2%		-100.0%

		Operational:

		Daily Management		25,508		24.2%		25,639		11.8%		-0.5%

		CCHRA		29,113		27.7%		19,800		9.1%		47.0%

		Chapter		18,133		17.2%		42,908		19.7%		-57.7%

		Communications		13,060		12.4%		7,497		3.4%		74.2%

		Governance		6,215		5.9%		7,355		3.4%		-15.5%

		Professional Development		3,072		2.9%		11,358		5.2%		-73.0%

		Recognition		1,135		1.1%		2,764		1.3%		-59.0%

		Conference Recognition		0		0.0%		92,194		42.4%		-100.0%

		Total		105,267		100.0%		217,426		100.0%		-51.6%

		Net Income		-61,653				-44,711				37.9%





June 30 2014

				2014		2013		% change

		Revenue		220,240		368,529		-40.2%

		Expenses		205,898		311,508		-33.9%

		Net Income		14,342		57,021		-74.8%





June 30 2014

		



2014

2013



June 30 2015

				2015		2014		% change

		Revenue		223,364		213,690		4.5%

		Admin Expenses		113,018		96,364		17.3%

		Net Income		4,183		14,342		-70.8%





June 30 2015

		



2015

2014



June 30 2016

		HRANB		2014		2015		2016

		Revenue		$213,690		$223,364		$210,599

		Net Income		$14,342		$4,183		-$6,227

		Cash & investments		$546,804		$573,665		$546,051





June 30 2016

		



Revenue

Net Income

Cash & investments



Sheet1

		Year		Net Income		Cash & Investments		Revenue

		2011		39,976		490,096		459,399

		2012		12,849		487,713		319,742

		2013		57,021		549,795		368,529

		2014		14,342		546,804		220,240

		2015		4,183		573,665		223,364






